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If you've lost your job, you might be concerned about what your former employer will say to companies that ask for a reference. Links often distinguish between creating a new task and receiving a rejection letter. If a former employer gives false or misleading information about you, it could
ruin your job search. In Florida, as in most states, employers are protected from liability for certain types of information they provide to prospective employers. As long as the employer acts in good faith and does not go beyond what the law allows, the employer cannot be sued for
defamation. However, if a former employer acts maliciously or otherwise crosses the legal line and loses job opportunities as a result, you may have a legal claim. Defamation and references In order to prove defamation, the plaintiff (the person who brought the lawsuit) must prove that
someone has made false and harmful allegations about him. In the context of employment, defamation claims almost always focus on the employer's statements about the employee as soon as the employment relationship is terminated. Typically, a former employee claims that the
employer made false, negative statements about the employee's performance to the prospective employer, who applied for a reference, and the prospective employer decided not to offer the employee a job (or return a job offer) because of the wrong reference. (To learn more about
defamation claims, read the Defamation Lawsuits: Do you have a case against a former employer?) Florida Reference Law A Florida employer can provide reference information to a prospective employer, at the request of an employee or prospective employer, without fear of legal liability.
An employee sues the employer for defamation only if he knowingly provides false information or violates the employee's civil rights. Special rules for some employers In addition to the general rule described above, certain industries are subject to more specific rules. Anyone who provides
information to an employing bank or financial institution about whether an employee or former employee has violated any laws, rules or regulations that have been reported to state or federal authorities shall not be held liable. Such a person is sued by the employee only if the information is
false and the person has carelessly ignored the truth. Under Florida law, certain employers are required to perform background checks on applicants working with children and vulnerable adults. If such a background check investigates certain offences or misconduct, the applicant shall be
excluded. To facilitate this process, Florida law gives employers who provide information to future employers for the purpose of such a background check relief in civil lawsuits against an employee. The information provided by the employer includes, but is not limited to, the and information
on disciplinary issues. Include. the employer who provides this type of information can only be held liable if it maliciously falsified the employee's records. Getting the reference Although some employees want their former employers to be quiet, some workers face the opposite problem: They
want their former employer to be informed, but the employer refuses to speak out. Some employers are so afraid of defamation claims that they don't give references under any circumstances. To remedy this situation, some states have made service letter laws. These laws require
employers to provide former workers with certain basic information about their employment in writing. Florida does not have a service letter law, however. If you want a former employer to provide more detailed information than the law requires, you may want to sign the release: an
agreement giving the employer permission to respond to prospective employers who request a reference and waive the right to sue the employer for anything he said as part of that process. However, this only makes sense if you are absolutely sure that the link will be positive. It may be
worth giving up your legal right to sue in exchange for a reference that will help you land in a position, but you don't want to sign your rights just to find that you have no res use against a former employer who has damaged your reputation and job opportunities. For more information, see Get
the correct job references. During the recruitment process, you can find your legal rights in noloi articles in the article Record. If you are interested in holding a home funeral for a loved one who has died, you should be aware of the laws that apply. Here is an overview of the rules that govern
domestic funerals in Florida. Do you need an undertaker in Florida? In every state, it's legal to take a loved one's body home after they die. Florida does not require you to involve a licensed undertaker in taking or implementing final measures. (See, for example, Section 382.008(2) (a)
(2019) of the Florida Statute, which states that, in the absence of an undertaker, a person present at or after death may submit a death certificate.) Who has the right to funeral arrangements in Florida? Florida law determines who has the right to make final decisions about a person's body
and funeral services. This right and liability applies to the following people, in order to: You, if your surviving spouse leaves written instructions before death, unless your spouse assumes criminal liability for the death of the adult child, or the majority of your children, if you have more than
one parent, your siblings, grandchildren, grandparents, next of kin, or guardian at the time of death, your personal representative, power of attorney, health public health officer, medical examiner or civil servant. (Florida Statutes § 497.005(39) (2019.) Appointment of your representative in
the designation of health care A smart way to name the person who will carry out the final measures is to complete a Florida designation of a health surrogate. In the document, you can specify the substitute with explicit powers to carry out the final actions after you have died. (We need to
make this authority clear in the health document, otherwise the replacement decision-making powers will end in death.) This saves you the trouble of making separate documents on health decisions and final wishes. For more information about the designation of a health surrogate, see
Florida Living Wills and Designations for Health Surrogates. Keep in mind that if you are in the Army, you can name the person who will carry out the final wishes of the Record of Emergency Data provided by the Ministry of Defense. Who's paying for your funeral? You can either pay for
your plans before you die, or you can save the money for survivors to use for that purpose. If you don't do these things and you don't have enough money on your property to pay for funeral goods and services, it's up to the survivors to cover the costs. The body needs embalming?
Embalming is almost never necessary. In Florida, the body should be embalmed or chilled only if the predisposition does not occur within 24 hours. (Florida Statutes § 497.386 (2019).) Cooling or dry ice usually retains the body for a short period of time. There are sources that will help you
learn to carry a body at home for burial or cremation. The Website of the National Home Funeral Alliance is a good place to start. If the person has died of an infectious disease, consult a doctor. Getting a death certificate in Florida If you are not going to use your undertaker to carry out your
final actions, you must complete and file your death certificate yourself. Florida law requires you to submit the death certificate to the local registrar within five days of death and before the final action. (Florida Statutes § 382.008 (2019).) The deceased's doctor or medical examiner must
present the date, time and cause of death and present the death certificate within 72 hours of receipt so that he can fill it out and submit it in time. (Florida Statutes § 382.008 (2019).) The medical certificate contains information such as the date, time and cause of death. Florida now uses an
electronic death registration system, but it can still file a paper death certificate. You can get your blank death certificate and guidance from local vital statistics. In order to carry out certain postmortem tasks, you will need a certified copy of the death certificate, such as arranging the
placement of the body and transferring the deceased person's property to heirs. You may have to file your death certificate and get certified copies on the same day. If not, you need to make a way to pick up the copies. Be prepared to pay a small fee for each copy. Getting a license to
transport your organization's organization The death certificate has been filed, and the deputy registrar of the county executive issues a burial permit allowing the body to be transported for burial or cremation. This authorisation must be granted within five days of their death and before final
action is taken. (Florida Statutes § 382.006 (2019).) During transport, the body should be placed in a container that prevents leakage of liquids and the exit of offensive odors. (Florida Statutes § 497.386 (2019).) Home Funeral Law in Florida? In Florida, there are no laws prohibiting funerals
at home. Florida allows families to have cemeteries if they are smaller than two acres and do not sell burial sites or merchandise. (Florida Statutes § 497.260 (2019).) Before burying a body on private property or creating a family cemetery, be sure to check the local zoning rules. What about
the cremation? Some crematoriums require you to take care of the cremation with an undertaker. If you do not want to use the undertaker, make sure the crematorium is willing to accept the body of the family. In Florida, a medical examiner must authorize cremation by signing a funeraltransit permit. Usually you have to wait 48 hours before cremation. (Florida Statutes § 872.03 (2019).) For more information about cremation, including more information about scattering ashes, see Burial and Cremation Laws in Florida. Getting Help With Home Funerals Even the most loyal
home funeral advocates know that learning to care for your own dead can be difficult, especially at a time of grief. If you need help, there are people who can train you in the process. You can find local guides, consultants, and other resources by visiting the National Home Funeral Alliance
website. The book Final Rights, by Joshua Slocum and Lisa Carlson, also provides extensive information on the subject. For more information about final agreements and how to document your final wishes in advance, see Nolo's Getting Your Affairs in Order. Order.
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